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HUMAN RIGHTS POLICY
Charoen Pokphand Foods Public Company Limited and Subsidiaries
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nann1s / PRINCIPLE

U3 13 landudaims $1da @nigy) veadian mszndnAdnyarannausiuiinuainas
fnmeslunuasatharhiieniu FulfianudAysanmsienswaniuyveruduiuausssiiugn
209N15TIINULAZNITag N TanAdinuagAns via CPF Way larinuslinisdnaassuiiiu
duniunasngfinssudufutszaedluandng liulalddnisnssniiugsfaasudtnuagia
mMsUfTRcuaaeninnuaguundnmaaawluisisasing Agefuuas i
u%ﬁﬂaﬁuauuLLaxLﬂﬂiwﬁw%wwwummﬁisulﬂuﬂﬁﬁymﬂmna’h53ﬁ§w%wwﬂﬁu (Universal
Declaration of Human Rights: UDHR) wannmsfuuyhiasgsiauasiniuysaruudsanlss
(United Nations’ Guiding Principles on Business and Human Rights (UNGP) Ll,a:;ﬂﬁzytyﬂ’j’]
Faamdnnauaganiauiugulunsinuasaednnsuneussninesana (The International
Labour Organisation (ILO) Declaration on Fundamental Principles and Rights at Work)
Tnnugimanensavlunmaufiaeuulavseduiifulumungrnunsuazndnuinsgiuaing
AINET 8171 NFTUIUNITATIVUTEIUADUL A UENTUY BEZUDENITOUAIY NITaTuaYUaaLETY
wazANATANANTUY T LTUAY

wlaunsatuiiiludiunfivaasanuruinuazanunesulunisanfiugsianasuismatnud
93UEIIUKALAILANUTURATUNNAENIFALTAY

Charoen Pokphand Foods Public Company Limited or “CPF” recognises that all human
beings are valued and equal in dignity and rights. The Company, therefore, respects
human rights as the fundamental virtue for working and living together. CPF’s Core Values
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or CPF Way has integrity as part of desired behaviours in the organisation. This creates
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confidence that the way of doing business and employees’ practices are based on the
principle of reciprocal respect for an individual’s honour and dignity.

CPF upholds and respects human rights as reflected in the Universal Declaration of
Human Rights (UDHR), the United Nations’ Guiding Principles on Business and Human
Rights (UNGP) and the International Labour Organization (ILO) Declaration on Fundamental
Principles and Rights at Work. The conceptual framework of the implementation of this
Policy is structured by the aforementioned standards, for instance, in the Human Rights
Due Diligence process, promoting and protecting human rights, including driving equality
of and opportunity to people with different gender or disability, etc.

///

The Company’s commitment to respecting human rights is derived from continuous efforts Z
in running the business ethically and responsibly. Z
Z
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This Policy shall be applied to CPF and its subsidiaries in Thailand and overseas.
Nonetheless, the subsidiaries listed in the Stock Exchange of Thailand, the subsidiaries
of those subsidiaries listed in the Stock Exchange of Thailand as well as the joint-
ventures can, as appropriate, apply and implement this Policy to be compatible with
their respective business context and management process, according to the socio-
geographic background of the country they operate in.

Furthermore, it shall be disseminated to CPF’s Suppliers for adaptation to their operations
and shall encourage the participation of Business Partners in our supply chain on
human rights aspect for the agricultural and food industries.

This Policy extends its coverage of the Company’s merger and acquisition programmes
forthwith and the human rights aspects shall be one of the key elements in deliberation
and resolution.

tew / DEFINITION

“U3HN” vunafa U3E @3 lnAnurianms 10R (W) wasuSundat

The Company means Charoen Pokphand Foods Public Company Limited (CPF) and
Subsidiaries

“uSendan” vunede USENNUSEY WSalaadnanms ne (LT

Subsidiaries mean Companies of which CPF
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(1) Daruniandaanidaaiiuniniasas 50 gaviuiuandaanidaunavuazauuimi [dn
Taansavisalaadan Laz/van

directly or indirectly holds more than 50% of the total voting shares and/or

(2) dawnamupuezkudesdlnalunussgugaviuzaotdmiu dinlaansursalaaday
waY/vi3e
directly or indirectly has the majority power at the convened shareholders’ meeting

and/or

©) ﬁa"ﬁuwmuammiu,r;i\jrﬁ?\jﬁ%anamaauﬂsmmiﬁy’\jLwir"i'\mﬁ\j‘ma\msmnﬁﬁy’\mm Tinlaansg
vanlaaaa
directly or indirectly has control power in appointing or dismissing at least half of the
Board of Directors

“uFimsaunu” winade uiinle q AuidnidugualfiulumauilFanauiaufugessyFl
deyensrunu wasldlduStmedaszaauiumy

Joint-Ventures mean any companies that CPF governs in accordance with the mutual
agreed terms as stipulated in the joint-venture agreement and are not CPF’s Subsidiaries

“WITNNIU” ALNE DY WTNIIULASANAUNNTEAUYBILTHEN

Employee means Employees and Workers at all levels of the Company

“AA1g3na” viunad ranade Jaeuaudufmuaziinslawnudmm ufediumunusanueasuinig

Supplier means Entities providing goods and services to the Company, including
Contractors providing manpower and manpower’s services.

“Wualinggsnae” nunady yanansaadAnsfifiinuifndasiunisaiiugsianasudem anfi §
Uslna gnAn quaw avAnsniAlszanduan Liusiu

Business Partner means Individuals or organisations in relationship and association
with the Company’s business operations, for instance, consumer, customer, community,

civil society organisation, etc
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To promote respect for human rights throughout the organization, to build confidence
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that all employees and stakeholders are entitled to fair treatment, protection and respect
for fundamental rights equally and fairly, while fostering freedom of association including
the right to collective bargaining, equal remuneration, as well as to reinforce protection
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of vulnerable groups and to mitigate risks of human trafficking, forced labour, child
labour, discrimination and harassment in any forms in zero-tolerance approach, the
Company commits to the following practices;

wsnLasUfuRmungssdeunaztiatloAuaaau3sm naanaun)nananglulssmALazIznIg

UszinaninedaalaaLAsaAse

Strictly comply with the Company’s rules and regulations, including related local and

ANNNNANANARNNRNNNNAN
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international laws.

o AAMU MTIIFDU UasTuluANIFRILALHANTTNUMUAN BN He R NI FNEND WiaUMTIUA
WHINIMFANIATAITIUNITUIMITTANITAMUEaEIamInzay Taglvannrilsaudniif
AAUALALATUITNTANNLTIANUENTUYHETUTIA1LAATUINNNTALHUGIA LRI UTEN

swdurldauafiaglupnusuingauzauny

Regularly monitor and assess risks and impacts on human rights as well as providing
appropriate risk management guidelines or control measures, of which all business
units are in charge to ensure that the risk management of the Company’s operations

including its value-chains is fully implemented in their area(s) of responsibility.

o WRIWNTTUIUMINTIRUsSsuAI WEMUANEUYeUatNITaUMY (Human Rights Due Diligence
Process) #aunssifiugsfazauiinmuioianldamaatioainaua duilsznaulusas
nsdssifiuuagiinnsinnudnluSaansuyueaudanaindoiy nsssylssfuuagnis
Ffiumaiilaussimanudeamaniy %xﬂﬂﬂﬂéjﬂﬁiﬂa\jﬁumsauﬁmﬁw%wwmuuamamzm
Feaufinnaifintuannissiiugsienasuiimauieieldeue Tasyodiuanuddnylud

naguLlszung aafi gueu LAn nguEIBNUG NANAEUY WneuEN A wseeuFuman
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Develop the Human Rights Due Diligence Process, for the Company’s operations and
its value-chains, which is implemented periodically, comprising analysing and assessing
human rights risks aforementioned — aiming to identify and mitigate human rights risks
and to prevent human rights violations or other adverse impacts on human rights
deriving from the Company’s operations and its value-chains with particular focus on
vulnerable groups, for instance, women, children, people with disabilities, indigenous
people, religious group, migrant workers, third-party contracted labour, local
communities, elderly, pregnant women, LGBTQI+, customers, etc. — managing those

risks and continuously monitoring and reporting the performances.

o NTTUIUMIATIRIUSIEuANN UL UENTUYHIZUAtISAUMY (Human Rights Due Diligence
Process) [Utszenalitfiatszfiuanuidasuasnansznumuanduywemainiszunlunamnis

AUSINLAZZNINIT AU ARADILS HN

Systematically apply the Human Rights Due Diligence Process for future merger and

acquisition programmes of the Company.

WAIWENFUY Y SaudaiadlalamalAndnuuLaz gl aulaaIuEnauNTakERIANUAR
wiudziauilgmuasudainzuavsadadaadou  mndivpnisalrianisnssyihiiinadavsianis
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Foster proactive two-way communication amongst employees to promote greater awareness,
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knowledge and understanding of their role in respecting human rights, introducing grievance
mechanisms for employees and stakeholders to raise concerns, make complaints or identify

adverse human rights impacts in case of human rights violations

o JplvlinsTUINMIRTIIFauTayavisatiadauBtuinedaeiuanGuyerunasInlasuLdeaIn
WAL waz/MTaNdaulAE WaNTLNURAAMENIIUNTUIIM INANTUMINRIWT UFIMN

vIauNlINANIENUMUANUYHZUatadTaY

Establish procedures for investigating allegations of human rights abuses and violations
upon receiving grievance reports from employees and/or stakeholders, as well as report to

top management to pursue effective solutions to mitigate any adverse human rights impacts.

N
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o Fomauasdusaulaunailvigmastauasiualnsgsta alfifuuwinienistdmsdnnasne 4 uas
TasAunmsenfivanuiinedtaosansasi anau e
Communicate and disseminate policy and guiding principles to Suppliers and Business

Partners to serve as guidelines for preventing involvement in human rights violations.

o dudnwazaduayulidgsiauasiusinsgsialdmnylumssiiugsiawasiuaiaated
BesssunazemMuSURaausadiay WaiBushe s awaaiuasiy Tnesj
mMawannhufugmaiulaamadofiu
Promote ethical business conduct amongst Suppliers and Business Partners to build a culture

of reciprocal respect and enhance mutual growth and development in a sustainable manner.

il anusesiusaniseswan Sy eerunaeEdn [Fssiaulhifuatnodpiusinudlenansims
mMsdanasnusng | fddezasen af

In this regard, the Company’s commitment to respect human rights has been explicitly
reflected through the key corporate policies as follows:

* 2358NUTINGIND FWan
(CPF Code of Conduct)

o wlauansAAuguananig

(Corporate Governance Policy)

o wlaungANuFuRAgaumaduAugAN Uty

(Corporate Social Responsibility to Sustainability Policy)

o YlAUNUANUNITINITULAZANTUIAITUIIITY

(Employment and Labour Management Policy)

o WlAUNEATITANILIIINUAN A bULSEn A Tne

(Foreign Worker Recruitment in Thailand Policy)

o ylauna@aanisluiaanififiuaznissiafiunisalvaziiia

(Non-Discrimination and Anti-Harassment Policy)

o YlAUNENITUIHITANURAINTRANLLAZE AUSUANULANF

(Diversity and Inclusion Policy)
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o FFaviA Wusha wazulaungsuAulaanie anfiaunTaFIuinanl Laswannu

(Safety, Health, Environment and Energy Vision, Mission and Policy)

o ulgwngaunsaamatdadukaziuilfisdmiugAngsna

(Sustainable Sourcing Policy and Supplier Guiding Principle)

maAmsdamstusiufiudunimasamnsualansimundnudagn «3 Usslamiganudoty
(Fadszine Uszrnau wazudum) lumsufifsandneuatradusssy wwuana Tdfasbiuas
THlamaathaifien auglufumslianudfaylumsguagumunasdoauuuiugiuaasainy
Uaanafuuazauawdinia naansunisduaiugfgsfauasiusinsgshaliifulnludan
atefufinrauuazniaimananiiugiuanedfdulfduduagamufissfuferanadaniy
wATeENafuANLFulinTaudadenuganu iy

This policy implementation is consistent with the intent of the Company based
on the core philosophy “3-Benefit to Sustainability (for the Country, People, and
Company)” that employees are treated with fairness, dignity, respect and equal
opportunity along with ensuring community and social responsibility on the basis of
safety and good quality of life. This includes encouraging Suppliers and Business
Partners to grow responsibly together and respect the fundamental human rights of
all stakeholders equally in accordance with the international practice for corporate
social responsibility towards sustainable growth.
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