FOREIGN WORKER

RECRUITMENT
IN THAILAND
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Foreign Worker Recruitment in Thailand
Charoen Pokphand Foods Public Company Limited and Subsidiaries
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To ensure that the foreign worker recruitment process of Charoen Pokphand
Foods Public Company Limited and its subsidiaries in Thailand (“CPF”) aligns
with international standards, upholds and promotes the Universal Declaration of
Human Rights, the United Nations Guiding Principles on Business and Human
Rights (UNGP), Universal Principles of the United Nations Global Compact (UNGC),
CPF has defined the following guidelines on the recruitment of foreign workers
across its entire operations.

1. 38MIsIVUSINUAIG TKTFISN1sTIUsIUAIA1WuaniIgeIusEny Tagnsy
tunsainWunisiausidnu FIlWsauhin1sIWN1waIKSoN1SAIIHUIUSNIS

Recruitment: CPF shall directly recruit foreign workers as its direct employees.
This does not include hiring of work and service contract.

1.1 N92UIUNTINLIIUENAM2aUFEN Y azaliulilaaUsAnnnsdanUfius way
Tadnanenilunisldussanutuau

The foreign worker recruitment process across its operations shall not be

discriminatory, nor involve forced labour.
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1.2 ASAINILIINUFANANINUSLNAAUNI TAININIUUSENT AR UNLASUNITSUSAI AN

ngrsnaNlsemaAunlagnge  AelATaRNAYTENINIFUIAAIUNITINAUINUFANA?

(MOU) tWaanAMUdeansiiariiannnssuiunsineny 13Eny azssynaulalunsdnm

WINNUFAMIALEENT AN #5srusanuidanuainsalunmsinemlinnadiuyna

(munseyludia 2.1)

When recruiting foreign workers in the country of origin, the recruitment process

shall be undergone through the use of authorised recruitment agencies under the

bilateral Memorandum of Understanding (MOU) between the Thai Government

and its neighbouring countries’. To mitigate risk of debt bondage that may

occur along the recruitment process, CPF shall seek for the foreign workers

who can afford the personal expenses as indicated in 2.1.

1.21

1.2.2

wiEny fumsnislunisfmdanuazasraaauusemiamey Wwalddulalaan
UItmdnmuuamliugsnagnfasmungring wasufifimuulaunssng q gaguitmy
atulAseA3a 1y mafmualiEimdamuuniedayaifeafuudting dnuusn
anmuandaxlunsrinny ngsafaulunisufiioudacdy saufeadouas
ATaANT6N ©) TRLIIUFIIAITUNIIUNAUNTZUIUNITI NI

CPF shall set the selection criteria for its foreign worker recruitment agency
and inspect to ensure that the recruitment agency is legally registered
and operates in strict compliance with applicable domestic laws and CPF’s
policies: for instance, the recruitment agency shall provide jobseekers with
primary details concerning CPF’s operations, job description, working and
living conditions, the rules and regulations at workplace, wages and benefits
before them entering into the recruitment process.

UMY davianasfitnaadasdun1sdnansn w1 a2 AN ENISa LT Y
FIANY LA AU AathiAun1svineu wazdaansliussanusnasadnla

AauENdY sudvdunaudFyandnnudaduliiunwsanusnemInn Al

CPF shall prepare all documents relevant to foreign workers’ employment:
for instance, the employment contract, rules and regulations at workplace,
etc. in the foreign workers’ applicable national language(s). Besides, CPF
shall communicate and explain about these documents to the foreign
workers before the term of employment starts and shall provide a
duplicate of the employment contract to the foreign workers.
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1.3 lunsalfiusum@aiinannnisAiusiy  viaadafanisiinuniluudunedaszauuseny  #aana
AL LS TINUBNIAIA LU TATI919AVUSENY  Tagmsa FAUSENY 3NdeRUNazilasy
natsuflugnitsaanidimy Tasmse nelunaidurunzausaly

In the case of CPF’s affiliates incorporated by means of mergers or acquisitions
and having employed foreign workers not directly recruited, a transition
programme shall be drawn up in order that foreign workers be directly recruited
by CPF’s affiliates within a reasonable period of time.

1.4 nsdidnausanusnuadNlssnalng (Rgaudaif) Taniunisdnelasmnseiuusneu
BFIA17
When recruiting foreign workers in Thailand through “Certification of ldentity”
scheme, CPF shall undergo the process directly.

2. Amlge
Expenses:

2.1 LLi\jmuﬁh\jﬁﬂﬁuﬁmﬁaumlﬁdwmuuﬂﬂaﬁmmﬁu Wy AmTI99nN e (RUsznAguN)
Aufu ArfiwnuagAtamasEnadunellnduangidunfeanuiifuadaseu
Wansduniuaiony vwidedaifiunig MSYNFYI9199UY kaznITLRUNlUgATANY
AauiuneliUssmafidneey AruLay

Foreign workers shall be responsible for their personal expenses: for instance,
the medical check-up fees in the country of origin, any travel expenditures,
accommodation and meals during the following trips: an interview at the
recruitment office, travelling to process the passport and sign the contract,
and travelling to the meeting point before departure to the country of

employment, a cross-border fee, among others.

2.2 13HNY SUBiATaUABINEALAUNIG A153INTHNNTATIAILIIINUFAIN AT LFENT AN
warAld9188u 9 1NEIAUNTZUIUNITINTUTIIUAN A1 TR AT WU ssIANTINN99197
litdasninfingnunuaavusazlssnAfiInug
CPF shall be responsible for the passport fees, the recruitment fee charged by
the recruitment agency and any related expenses during the recruitment process

in the country of employment, in the amount not less than the one required by
law in that country.
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2.3 U3y SuiRegaumldangzaanszuiunsdnunuludssinalng maanaign1sringuiy
U3ty iy AdnFauraluayqrmiouuazaluaygevie Ansrashennaiiald
Usznaunszaluayemyingy AATIAATATIIE ANLAUNITLAZAIAIMNTANNT L LAY
Tsouu Avdfavsialuaygiavusagasaluayginvieu Arsaidn Auuds
WE99(0NH) wazALAUNIluANIEINaY

CPF shall be responsible for expenses related to recruitment process occurring
in Thailand: for instance, work-permit and its application fees, medical check-up
fee entitling to work-permit application, visa and its application, travelling and
meals from border to the workplace - as well as renewal fees of both work-permit
and visa, change-of-employer filing fees (if any) and repatriation fees.

3. AIndUUNUUAdIAaNIS USENY F19A10dULNULazaddan1sa1Iq Thunusiiiu
taa1agaluanivlosasizasusdng wWulGeanuanivlosasinulnenoglus:auiiu
WGgINU 281JIdUINIALAIN NG

Compensation and benefits: CPF shall compensate both directly-recruited
foreign and Thai workers in the same position level equally.

4. Tunsciinan1galuazN1sIVKMUIUSMS dwrsnatiumsdiugsumruila Toouseny
2:MAUQUA uaznsadouagInsSIASalHNISTIUSINUGIAWUTUauNgHUe

In case of hiring of work and service contract, CPF may engage with the
subcontractor. However, CPF shall carefully supervise and closely monitor
the subcontractor to ensure the compliance with applicable laws.
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